Guelph/Eramosa Township is currently accepting applications for

Part-Time Active 55+ Fitness Instructors
The Township of Guelph/Eramosa is located at the south end of Wellington County,
and is a vibrant rural and small urban municipality that includes the settlement areas
of Rockwood, Eden Mills, Everton, Ariss and Cross Creek.
Primary Duties







Set-up and clean-up of supplies and equipment required for the program,
ensuring space is safe and welcoming.
Deliver a high quality fitness class in a professional and pleasant manner,
adhering to program outline and scheduled time.
Monitor individual participants’ abilities and adapt training programs to accommodate
different levels of fitness or any other special requirements.
Maintain attendance records and ensure participant confidentiality.
Tend to any incidents or personal injuries as required and complete and forward
documentation to the Community Programs Coordinator.

Qualifications





Current certification with a recognized organization (OFC; CanFitPro) is required,
Senior’s Fitness Instructor Course considered an asset.
Strong organizational and leadership skills.
Capacity to work with minimal supervision.
Valid First Aid and/or CPR certification plus AED training.

The salary rate for this position is $30.97 per hour.**
**salary currently under review
How to Apply: Send your resume by email to humanresources@get.on.ca. Please indicate
the position you are applying for and the fitness classes you are trained to instruct within your
email. A complete job description can be found on our website at http://www.get.on.ca/townhall/employment.aspx
Applicants are invited to submit the required information,
no later than 12:00 p.m. (noon), Tuesday, December 5th, 2017.
The Township of Guelph/Eramosa is an equal opportunity employer. Accommodations are
available for all parts of the recruitment process. Applicants need to make their needs known
in advance.
We thank all applicants, but only candidates selected for an interview will be contacted.
Personal information collected through the recruitment process will be used solely to
determine eligibility for employment and handled in accordance with the Municipal Freedom
of Information and Protection of Privacy Act.

